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West Valley Fire Academy 
 

Academy Contract 
 

 
This contract is made with the intent that each party hereto understands their 
respective responsibilities. The purpose of the academy is to provide a quality 
experience in the areas of scholastic conditioning and firefighting skills. 
 
Please carefully read the following conditions of admission. 
 
In order to gain the most from the West Valley Fire Academy, the policies and 
procedures have been assembled to inform the recruit of the expected level of 
conduct. Violations of these will result in dismissal, suspensions, and or 
probation from the recruit academy program. It is the student’s responsibility to 
know and abide by these policies, which will be enforced. 
 
1) The academy coordinator has the authority to dismiss a recruit from the 

WVFA program for the following reasons: 
 

a. Reasonable suspicion that a recruit is attending class 
under the influence of alcohol and/or drugs. 
Reasonable suspicion may be based on the odor of 
breath, dilated, or restricted pupils, speech patterns, 
or other observable characteristics indicative of 
impairment. The recruit must be aware that some 
prescriptions and over the counter medications/drugs 
cause impairment. If the recruit is ingesting such 
substances, the recruit cannot do so in such a 
manner that will cause the recruit to be impaired 
during class or exercises. Any questions or concerns 
must be discussed with the academy coordinator. 

b. Two excused absences are allowed for the academy. 
The student must have all the skills/evolutions 
completed and passed off by an academy instructor in 
order to test with the Utah Fire and Rescue Academy. 

c. Cheating and subterfuge 
d. Disruptive or unprofessional behavior, or any conduct 

unbecoming of a fire academy recruit. 
e. Inappropriate attire or hygiene 

1. No beards, no facial hair to impede face mask 
2. No visible piercing. 

f. Failure to maintain tests scores or complete 
assignments 
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g. Theft, or reasonable suspicion of theft of materials 
h. Intentional, careless, reckless, or unauthorized use of 

equipment. 
i. Failure to exhibit a cooperative attitude with others 

during the course. This includes classroom and skill 
training 

j. Students will be notified that the dangers associated 
with the psychomotor skill development activities and 
physical demands, which will be placed upon them 
 

2) Other requirements/Pre-Requisites 
 

a. There will be no refund of moneys unless rules are 
adhered to as follows: 
1. You must advise the academy coordinator by 

letter or email by the 6th day of class of intentions 
to drop class for reimbursement of tuition less 
deposit. 

2. No refunds after the 6th day of class 
3. No refunds for dismissal due to failure to abide by 

the policies as outlined. 
b. Obtain and provide documentation of a physical 

examination within six months of start date that shows 
fitness to participate 

c. Absences- Recruits will be allowed to miss class for 
the following specific reasons: 
1. Applying or interviewing for fire department jobs 
2. Jury duty or court summons. 
3. Family emergencies of a serious nature. For 

example, medical conditions but not scheduling 
conflicts 

4. Students will be responsible for classroom work 
and skill/evolution standards they miss. 

d. Show proof of health insurance coverage 
e. Complete ESFF 1000 or equivalent course with at 

least a C-. Online UFRA. 
f. Minimum Math and English competency.  
g. Must have CPR and first aid class. 
h. Student must review the standards at the website 

provided by the first night of class. 
http://www.uvu.edu/ufra/certification/standards.html 

i. All candidates must be 18n years of age to enter into 
the fire academy. 
 

http://www.uvu.edu/ufra/certification/standards.html
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3) If the recruit is ill or unable to attend class for some reason you need to 
contact the Program Administrator Lee Monsen 801-558-2492 that you will be 
absent.  

4) The recruit must report all injuries during the class to the instructor on the day 
of the injury. 

5) The recruit is on a probationary period during the class up to the State Test 
time. At this time they must have all skills passed off, all tests passed with 
80%, and absentees made up. 
 
 
 

Grievance Procedures 
 
Grievances should be discussed with the academy coordinator. Follow the 
chain of command and the Grievance Policy. If the recruit is not satisfied after 
discussing the problems with the academy coordinator the recruit may 
discuss the concern with a third party representative. The recruit shall contact 
Battalion Chief Chris Biechner 801-230-9097 only after following all the steps 
listed above.. 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



4 

 

West Valley Fire Academy 
 
 

CONTRACT SIGNATURE 

 
I affirm that I have read, understand, and agree to abide by the policies and 
procedures set forth by the West Valley Fire Academy. 
 
 
Print name _______________________________  
 
Signature _______________________________   
 
Date _____________  
 
 
_______________________________ Witness 
 
 
_______________________________ Witness 
 
 
 
 
 
 
Sworn to and subscribed before me on the _____ day of ____________ 
         Notary Public 
 
    Commission Expiration Date______ 
 
This contract must be turned in with your application 
 
 
 
 

 

 


